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ATEN

ATEN Human Rights Policy

To protect and uphold fundamental human rights, ATEN International Co., Ltd. (heremnafter referred to as "ATEN")
strictly adheres to the laws and regulations of 1ts operational locations worldwide. The company aligns with and
supports internationally recognized human rights standards, such as the International Bill of Human Rights, the
International Labour Organization's Declaration on Fundamental Principles and Rights at Work, and the Ten
Principles of the UN Global Compact. In line with the Responsible Business Alliance Code of Conduct, ATEN takes
actions to treat all employees with dignity and respect, ensuring no violations of human rights and fulfilling its
corporate responsibility to respect human rights.

Based on ATEN's business characteristics, the following human rights issues and policies are prioritized:

» Ensuring a safe, sanitary, and healthy work environment.

» Establishing employment relationships based on mutual consent, with a prohibition on forced labor.

» Prohibiting the use of modern slavery, human trafficking, bonded labor, involuntary or exploitative prison
labor, servitude, or coerced services.

» Complying with local minimum age laws and regulations, with a strict prohibition on child labor.

» Providing fair and reasonable salaries and working conditions, meeting or exceeding the minimum
requirements set by local laws.

» Promoting workplace equality and prohibiting discrimination based on region, race, ethnicity, social status,
religion, disability, gender, sexual orientation, pregnancy, marital status, union membership, appearance, age,
political stance, or other distinguishing characteristics. Everyone is entitled to equal protection without
discrimination.

» Creating a friendly and open communication environment, strictly prohibiting workplace harassment, sexual
harassment, corporal punishment, or physical and psychological oppression, fostering an open management
approach.

e Ensuring working hours do not exceed the maximum limits stipulated by local laws.

o Caring for employees' mental and physical well-being, emphasizing work-life balance.

» Establishing a comprehensive personal data protection management system to safeguard employee and
customer privacy and interests.

» Respecting employees' rights to organize, join unions, engage in collective bargaining, and participate in
peaceful assemblies as per local laws, while also respecting the right to refrain from such activities.
Employees can communicate openly with management about working conditions and practices without fear of
discrimination, retaliation, threats, or harassment.

» Regularly reviews and evaluates related systems and practices to improve effectiveness.
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